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Article 1 
AGREEMENT 

1.1 This is an Agreement made and entered into this 16th day of September 2010 

between the Solana Beach School District (hereinafter referred to as “District”) 

and the Solana Beach Teachers Association, CTA/NEA (hereinafter referred to as 

“Association”). 

1.2 This Agreement is entered into pursuant to Chapter 10.7, Sections 3540-3549.3 of 

the California Government Code. 

 

Article 2 

NOTICE 

2.1 Whenever provision is made in this Agreement for the giving, service, or delivery 

of any notice, statement or other instrument, the same shall be deemed to have 

been duly given, served, or delivered either upon personal delivery or by mailing 

the same by United States mail to the party entitled thereto: 

 
 
 DISTRICT:     ASSOCIATION: 
 
             

Superintendent    President 
 Solana Beach School District   Solana Beach Teachers Association 
 309 N. Rios Avenue    5333 Mission Center Road #200 
 Solana Beach, CA  92075   San Diego, CA  92108 

 
 
 

Either party may change the address to which notice shall be given by a notice 

sent in accordance with the provisions of this Article. 
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Article 3 

RECOGNITION 

3.1 The Board recognizes the Association as the exclusive representative of all 

regular full and part-time contractual certificated employees of the Board, 

excluding the Superintendent, principals, administrators, and day-to-day 

substitutes, such unit including regular classroom teachers, special education 

teachers, curriculum resource teachers, nurses, resource teachers on special 

assignment or resource teachers, reading teachers and music teachers — for the 

purpose of meeting and negotiating. 

Article 4 

DEFINITIONS 

4.1 “Bargaining unit member” refers to any employee who is included in the 

appropriate unit as defined in Article 3 and therefore covered by the terms and 

provisions of this Agreement. (The terms “teacher,” “member” and “unit 

member” as used in this Agreement shall also mean “bargaining unit member.”) 

4.2 “Board” shall mean the Board of Trustees or its designee.  

4.3 “Day” shall mean any day in which the employee is required to render service.  

4.4 “District” shall mean the Board of Trustees or the District Superintendent.  

4.5 “Association” shall mean the elected and appointed representatives of the Solana 

Beach Teachers Association, CTA/NEA.  
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4.6 “Immediate family” means the mother, father, grandmother, grandfather, or 

grandchild of the employee or the spouse of the employee, and the spouse, son, 

son-in-law, daughter, daughter-in-law, brother, or sister of the employee or of the 

spouse, or any relative living in the immediate household of the employee.  

 

Article 5 

NEGOTIATION PROCEDURES 

5.1 Not later than the first regular Board meeting in June of the final year of this 

agreement, or in any year immediately preceding the negotiated re-opening of 

articles specified herein, the Association shall submit its full and complete initial 

proposal for a successor Agreement. The Board shall provide the Association with 

its complete response to the Association’s successor Agreement Proposal. Any 

agreement reached between the parties shall be reduced to writing and signed by 

them. 

5.2 Either party may use the services of outside consultants to assist in the 

negotiations. 

5.3 The Board and the Association may discharge their respective duties by means of 

authorized officers, individual representatives or committees. 

5.4 Negotiations shall take place at mutually agreeable times and places during the 

regular school day, provided that meetings shall be held within ten (10) days from 

receipt of a written request. 

5.5 The Association shall designate not more than five (5) representatives who shall 

receive reasonable release time without loss of compensation for attending 

negotiation sessions with the Board representatives or for impasse proceedings. 
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Such release time for Association representatives shall not be provided in less 

than half-day increments per representative. 

5.6 Upon written request, the Board shall furnish the Association with two (2) copies 

of reports required by the county and state that are reasonably related to the 

meeting and negotiating process, and copies of all non-confidential budgetary 

information. 

5.7 Not later than November 1, the Board shall furnish the Association with the 

placement of personnel on the respective salary schedules as of October 1. 

 

Article 6 

ASSOCIATION RIGHTS 

6.1 Upon written request, the Association and its members shall have the right to 

make use of school buildings and facilities at reasonable hours when not in use. 

6.2 The Association shall have the right to post notices of activities and matters of 

Association concern on employee bulletin boards, at least one of which shall be 

provided in each school building in areas frequented by teachers. The Association 

may use the District mail service and teachers’ mailboxes for communication to 

teachers. Copies of general notices and communications shall be given to the 

Administration at the approximate time of posting distribution. The Association 

shall not use the mailbox and bulletin board privileges provided in this section to 

defame or ridicule the Board or its agents, nor shall these privileges be used to 

present a partisan position in a local elective process in which the District is a 

party, unless mutually agreed to by the Board and the Association. 
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6.3 Authorized representatives of the Association shall be permitted to transact 

official Association business on school property at all reasonable times, after 

notifying the administration, as long as Association business does not interfere 

with the assigned duties of employees. 

Article 7 

PROFESSIONAL DUES OR FEES AND PAYROLL DEDUCTIONS  

Organizational Security 

7.1 Any unit member who is a member of the Association or who has applied for 

membership may sign and deliver to the District an assignment authorizing 

deduction of unified membership dues, initiation fees, and general assessments in 

the Association. Pursuant to such authorization, the District shall deduct one-tenth 

(1/10) of such dues from the regular salary check of the unit member each month 

for ten (10) months. Deductions for unit members who are employed after the 

commencement of the school year shall begin on the first of the month following 

employment/authorization. Such authorization shall continue in effect from year 

to year unless revoked in writing. A member of the Association who revokes 

his/her authorization for the payroll deduction of dues, fees, and assessments, or 

the non-member service fee shall transmit such amount to the Association in 

compliance with Sections 7.2 and 7.3 below. 

7.2 Any unit member who is not a member of the Association or who does not make 

application for membership within thirty (30) days of the effective date of this 

Agreement, or within thirty (30) days from the commencement of assigned duties 

within the bargaining unit, shall become a member of the Association or pay to 

the Association a fee in an amount equal to the legally chargeable collective 
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bargaining expense portion of unified membership dues, initiation fees, and 

general assessments, payable to the Association in one lump sum cash payment in 

the same manner as required for payment of membership dues, provided, 

however, that the unit member may authorize payroll deduction for such fee in the 

same manner as provided in Section 7.1 of this Article. Until the legally 

chargeable amount has been determined, the unit members shall pay the amount 

equal to unified membership dues, initiation fees and general assessments. In the 

event that a unit member does not pay such fee directly to the Association by 

November 1 of any year, or authorize payment through payroll deduction as 

provided in Section 7.1, the Association shall so inform the District in writing, 

and the District shall immediately begin automatic payroll deduction as provided 

for in Education Code Sections 46060 and 45061 and in the same manner as set 

forth in Section 7.1 of this Article. There shall be no charge to the Association for 

such mandatory agency fee deductions. 

7.3 Any unit member who objects to joining or financially supporting employee 

organizations shall not be required to join or financially support the Association 

as a condition of employment; except that such unit member shall pay, in lieu of a 

service fee, sums equal to such service fee to one of the following non-religious, 

non-labor organization, charitable funds exempt from taxation under Section 

501(c)(3) of Title 26 of the Internal Revenue Code: Solana Beach Foundation for 

Learning, United Way, and/or the American Cancer Society. 

7.3.1 Proof of payment and a written statement of objection shall be made on 

an annual basis to the District as a condition of continued exemption 

from the provisions of Sections 7.1 and 7.2 of this Article. Proof of 

payment shall be in the form of receipts and/or canceled checks 
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indicating the amount paid, date of payment, and to whom payment in 

lieu of the service fee has been made. Such proof shall be presented in 

accordance with the procedures and timelines contained in Section 7.2 

above. 

7.3.2 Any unit member making payments as set forth in Sections 7.3 and 7.3.1 

above, and who requests that the grievance or arbitration provisions of 

this Agreement be used in his/her behalf, shall be responsible for paying 

the reasonable cost of using said grievance and arbitration procedures. 

7.4 With respect to all sums deducted by the District pursuant to Sections 7.1 and 7.2 

above, whether for membership dues or agency fee, the District agrees promptly 

to remit such monies to the Association accompanied by an alphabetical list of 

unit members for whom such deductions have been made, categorizing them as to 

membership or non-membership in the Association, and indicating any changes in 

personnel from the list previously furnished. There shall be no charge to the 

Association for such deductions. 

7.5 The Association agrees to promptly furnish, without charge, any information 

needed by the District to fulfill the provisions of this Article. 

7.6 The Association agrees that it will indemnify and hold harmless the District from 

attorney fees, costs, charges, fees, awards and damages arising out of any matter 

commenced against the District due to compliance by the District with its 

obligations under this Article. The District agrees that in consideration of the 

Association’s obligation, hereunder the District will notify the Association in 

writing of any matter within thirty (30) days of service thereof upon the District. 

The District and the Association shall fully cooperate with each other on any 

matter commenced against the District. The Association may, at its discretion, 

determine whether to defend, settle in whole or in part, or appeal the matter. In the 
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event the Association makes a determination to settle or not to appeal, its liability 

under this section shall be limited to costs, fees, charges, awards, judgments, 

and/or settlements to that date. If the District continues to participate in the 

matter, it shall be at its own expense for further monetary obligation. 

Article 8 

DISTRICT RIGHTS 

8.1 It is understood and agreed that the District retains all of its powers and authority 

to direct, manage and control to the full extent of the law. Included in, but not 

limited to, those duties and powers are the exclusive right to: determine its 

organization; direct the work of its employees; determine the times and hours of 

operations, determine the kinds and levels of services to be provided, and the 

methods and means of providing them; establish its educational policies, goals 

and objectives; insure the rights and educational opportunities of students; 

determine staffing patterns; determine the number and kinds of personnel 

required; maintain the efficiency of District operations; determine the curriculum; 

build, move or modify facilities; establish budget procedures and determine 

budgetary allocation; determine the methods of raising revenue; contract out 

work; and take action on any matter in the event of an emergency. In addition, the 

Board retains the right to hire, classify, assign, transfer, evaluate, promote, 

terminate, and discipline employees. 

8.2 The exercise of the foregoing powers, rights, authority, duties and responsibilities 

by the District, the adoption of policies, rules, regulations and practices in 

furtherance thereof, and the use of judgment and discretion in connection 

therewith, shall be limited only by the specific and express terms of this 
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Agreement, or any other written agreement reached between the Association and 

the Board, and then only to the extent such specific and express terms are in 

conformance with law. 

8.3 The District retains its right to amend, modify or rescind policies and practices 

referred to in this Agreement in cases of emergency. The declaration of an 

emergency (as defined herein) and consequent action by the Board shall not be 

subject to the grievance procedure. Emergency shall be defined as a natural 

disaster, national emergency, epidemic, act of God, or similar catastrophe. 

8.4 Any dispute arising out of, or in any way connected with the existence of or the 

exercise of any of the above-described rights of the District, is not subject to the 

grievance provisions set forth in Article 10, unless the dispute is otherwise 

grievable under another Article of the Agreement. 

 

Article 9 

NON-DISCRIMINATION 

9.1 The Board and its agents and the Association and its agents agree not to 

unlawfully discriminate against any unit member on the basis of race, sex, age, 

color, creed, national origin, political affiliation, domicile, marital status, physical 

handicap, membership status in an employee organization or participation in the 

activities of an employee organization. 

9.2 The Board and the Association agree that the provisions of the Agreement shall 

not be implemented in an arbitrary, capricious or discriminatory manner. 

9.3 A teacher’s resignation shall remain revocable until such time as the Board of 

Trustees officially takes action on said resignation. 
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Article 10 

GRIEVANCE PROCEDURE 

10.1 Definitions 

10.1.1 A “grievance” shall mean an alleged violation, misapplication, or 

misinterpretation of a specific provision of this Agreement which 

adversely affects the grievant. This Grievance Procedure shall not be 

used to challenge or change policies, regulations, or procedures of the 

District, which are not included in or related to this Agreement; nor shall 

the Grievance Procedure be used for other matters for which specific 

methods of review are provided by law, or District policies, rules, or 

regulations. 

10.1.2 A “grievant” shall mean a bargaining unit member covered by this 

Agreement filing a grievance, or the Association grieving the alleged 

violation of an Association right provided for in this Agreement. In a 

case of multiple grievance claims on the same issue, the District and the 

Association may mutually agree to process on the first written grievance 

filed, and the decision rendered shall be applicable to all claims on the 

same issue, arising from the same set of circumstances. 

10.1.3 A “conferee” shall mean any one Association representative selected by 

the grievant to assist the employee in presenting and processing the 

claimant’s grievance, except as limited in the Informal Level of this 

Procedure. An immediate Administrator with whom a grievance is filed 

may also choose a representative in processing grievances, except as 

limited in the Informal Level. A grievant shall have the right to 

Association representation at any Formal Level of this procedure. 

10.1.4 “Association” shall mean the employee organization recognized by the 

Board of Trustees as the exclusive representative for the unit of 

employees covered by this Agreement. 
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10.1.5 “Day” shall mean any day in which the bargaining unit member is 

required to render service. 

10.1.6 “Immediate Administrator” shall be the first level administrator having 

immediate jurisdiction over the grievant, and who has been designated to 

adjust grievances. 

10.1.7 A “District Grievance Form” shall mean a District-provided form, 

completed in writing by the bargaining unit member within fifteen (15) 

days of the occurrence or within fifteen (15) days of when the member 

could reasonably have known of the occurrence, act, or omission giving 

rise to the grievance. 

10.1.8 “Mediator” shall mean a member of the California State Conciliation 

Service, or any other individual mutually acceptable to the Association 

and the District, who shall work informally with the parties in an attempt 

to facilitate a bilaterally acceptable resolution to the grievance. 

10.2 General Provisions 

10.2.1 The purpose of the Procedure is to attempt to secure equitable solutions 

to grievances. All parties agree that these proceedings will be kept 

confidential, and that the grievant and immediate Administrator should 

attempt to resolve the grievance at the Informal Level. 

10.2.2 The filing of a grievance shall in no way interfere with the right of the 

Board to proceed in carrying out its management responsibilities subject 

to the final decision of the grievance. In the event the alleged grievance 

involves an order, requirement, or other directive, the grievant shall 

fulfill or carry out such order, requirement, or other directive, pending 

the final decision of the grievance; but upon request of the grievant, the 

immediate Administrator shall place the order, requirement or directive 

in writing. 

10.2.3 Nothing contained herein will be construed as limiting the right of any 

grievant to discuss a grievance informally with his/her immediate 

administrator, or to have the grievance adjusted without intervention of 
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the Association, provided that the adjustment is not inconsistent with the 

terms of this Agreement. Any proposed resolution at Levels I or III shall 

not be agreed upon by the District until the Association has been 

provided a copy, and allowed an opportunity to respond either in 

writing, or in a conference, or both, with the appropriate Administrator. 

In instances of a grievance processed without the intervention of the 

Association, five (5) days of additional time shall be added to each of 

the time limits for Administrative response provided for in Levels I and 

III of this Procedure. 

10.2.4 The filing of a grievance shall not reflect unfavorably upon the grievant. 

10.2.5 The employee and immediate administrator shall have the right to 

include in the grievance hearings such witnesses as they deem necessary 

to develop facts pertinent to the grievance. These names shall be made 

available to both parties upon request. Such witnesses shall be in 

addition to the conferee that either party may select. 

10.2.6 Once a grievance arising from a particular incident or circumstance has 

been resolved, another grievance based on that particular incident may 

not be filed. 

10.2.7 An employee who fails to comply with the time limits established in this 

Procedure shall forfeit all rights to apply the Grievance Procedure for the 

alleged contract violations. 

10.2.8 Except upon mutual agreement of the grievant, the Association and the 

District, a grievance still in process at the end of the school year in 

which filed, shall be continued at the start of the following school year. 

10.2.9 The District shall provide the Association with reasonable release time 

for purposes for processing grievances. Grievance meetings normally 

will be scheduled by the District and the Association so as not to conflict 

with classroom duties. 

10.2.10 The time limits described in this Article may be extended or modified 

upon the mutual agreement of the parties. 
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10.2.11 If an alleged violation involves both a grievance, as defined in this 

Article, and an unfair practice charge, as defined in the Educational 

Employment Relations Act, the grievance machinery of the Article shall 

be exhausted prior to the filing of the unfair practice charge. 

 

INFORMAL PROCEDURE - Informal Level 

The bargaining unit member shall, under normal circumstances, meet with the immediate 

Administrator to discuss the potential grievance in an attempt to resolve it informally. 

Either the member or the immediate Administrator may bring a conferee to this informal 

meeting; however, such conferee(s) shall not participate in the informal meeting except 

with the mutual agreement of the grievant and the immediate Administrator. If the 

potential grievance is not resolved at this level, the employee may proceed to Level I. 

FORMAL PROCEDURE - Level I 

Within fifteen (15) days of the occurrence, or within fifteen (15) days of when the 

employee could reasonably have known of the occurrence of the act or omission giving 

rise to the grievance, the grievant must present his/her grievance in writing on a District-

provided form to the immediate Administrator. The grievant shall provide, on the District 

form, a clear and concise statement of the grievance, identifying the specific provision(s) 

of this agreement alleged to have been violated, the circumstances involved, the decision 

rendered at the informal conference, and the specific remedy sought. The immediate 

Administrator shall communicate a decision to the grievant in writing within ten (10) 

days after receiving the grievance, or ten (10) days after the informal procedure. If the 

Administrator does not respond within the time limits, the grievant may appeal to the 

next level. Within the foregoing time limits, either party may request a personal 

conference to discuss the grievance. Either the grievant or the immediate Administrator 

may have a conferee present at such a conference. 

MEDIATION PROCEDURE - Level II 

In the event that the Association is not satisfied with the decision at Level I, within ten 

(10) days thereafter, it may request the informal assistance of a mediator by submitting a 

written request for such assistance to the Superintendent. Said request shall be honored 

by the District. 
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The mediator shall not have the authority to make a written or public recommendation 

regarding the grievance resolution. Rather, the mediator shall meet with the parties 

informally in an attempt to help them work out their differences. If the mediator is 

unsuccessful, the grievance may move to Level III, as provided for herein. 

FORMAL PROCEDURE - Level III 

In the event the grievant is not satisfied with the decision at Level II, the grievant may 

appeal the decision in writing on a District-provided form to the Superintendent, or 

his/her designee, within ten (10) days. This written appeal statement should include a 

copy of the original grievance, the decision rendered at previous levels I and II, and a 

clear, concise statement of the reasons for the appeal. 

The Superintendent shall communicate a decision within ten (10) days after receiving the 

appeal. Either the grievant or the Superintendent may request a personal conference 

within the foregoing limits to discuss the grievance. Either party may have a conferee 

present at such a conference. If the Superintendent, or his/her designee, does not respond 

within the time limits, the grievant may appeal to the next level. In the event that the 

grievant is not satisfied with the decision of Level III, the grievant may appeal the 

decision in writing to the Board of Trustees within ten (10) days. This written appeal 

statement should include a copy of the original grievance, the decisions rendered at 

previous levels, and a clear, concise statement of the reasons for the appeal. The Board 

shall conduct such review, hearings, and investigations, as it deems necessary for the 

grievance appeal and shall render a final decision on the matter within thirty (30) days of 

receipt of the appeal from Level II. 

 
Article 11 

WORKDAY AND WORK YEAR 

11.1 Except as modified herein, the workday for bargaining unit members shall be 7 1/2 

hours per day, or 37 1/2 hours per week of school-based or related District service, 

including a duty-free lunch period of 45 minutes. The teacher workday shall be 

structured and directed by the immediate Administrator in conformance with this 

Article. Teachers may be required, on an equitable basis, to provide lunch-duty 
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supervision 

 of students for any portion of the teacher lunch period described herein that 

exceeds 35 minutes.  

11.2 Except on days of prior scheduled faculty and program meetings, the teacher 

workday shall begin not later than 30 minutes before his/her first instructional 

assignment and shall conclude no sooner than 25 minutes after his/her last 

instructional assignment. 

11.2.1 In addition to the basic workday described in item 11.1 above, unit 

members may be required by the District to perform adjunct duties 

associated with the education profession such as 6th grade camp, parent 

conferences and other school and District-related activities. Additional 

adjunct duties may be required by the District provided the following 

guidelines are not violated: 

11.2.1.1 The District shall have the right to assign any unit member 

to serve on one (1) District-wide committee per school 

year. 

11.2.1.2 A unit member’s required attendance at said District-wide 

committee meetings shall not exceed thirty (30) hours per 

year. A teacher in his/her first or second year of BTSA shall 

not be required to accept said assignments. 

11.2.1.2.1 If said committee meetings are held outside 

District boundaries, unit members may claim 

mileage reimbursements for any distances 

driven outside District boundaries. 

11.2.1.3 For the purposes of this section, District-wide committees 

shall be defined as those dealing with activities and topics 

that involve more than one school, other than general or in-

service type meetings involving more than one school. 
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11.2.1.4 Members of the teaching staff who provide the training to 

new teachers outside the BTSA support structure, shall be 

compensated at the task force rate of pay provided said 

training occurs outside the regular 7 1/2 hour workday and 

also provided that said training is in addition to the 30 

hours that the training teacher is responsible for under 

Section 11.2.1.2 above. 

11.2.1.5 The provisions of Section 11.2.1 above shall not prevent 

the District from complying with any state or federal 

requirements enacted after the ratification of this 

Agreement which require bargaining unit members to 

participate in District-wide committees. 

11.2.1.6 Any bargaining unit member required to attend camp shall 

be granted two (2) days of compensatory time off if he/she 

attends and stays overnight for half or more of said camp; 

attendance and an overnight stay at less than half of said 

camp shall result in one (1) day of compensatory time off. 

The bargaining unit member at his/her option may opt for 

and receive $200/night for attendance at camp instead of 

compensatory time. The compensatory time provisions 

contained herein shall be used at a time mutually agreeable 

to the unit member and his/her immediate supervisor. 

11.3 In unusual instances of personal convenience, not provided for in the Leave 

Section of this Agreement, bargaining unit members may be allowed to deviate 

from the provisions of Section 11.2 above, provided that they receive prior 

approval of their immediate Administrator and provided that they render 

equivalent make-up time of school-based related service during the week in which 

the personal convenience need occurs, or if such in-week make-up is impossible, 

the time is  
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made up during the week immediately preceding or following the personal 

convenience occurrence. 

11.4 In order to accommodate school faculty meetings, the immediate Administrator 

may designate one day per week on which all staff members will render the 7 1/2 

hour daily service requirement on the same daily schedule. Notwithstanding other 

provisions of this Article, two such faculty meetings per month may, at the 

discretion of the immediate Administrator, extend the 7 1/2 hour workday by 

sixty (60) minutes before or after said 7 1/2 hour workday. 

11.5 In unusual circumstances of District-wide staff meetings required by the District, 

the Superintendent may require all unit members to render service on the same 

daily schedule in order to accommodate such prior scheduled total staff meetings. 

11.6 The teacher work year, of not more than 185 days, shall be established annually 

by the Board of Trustees after consultation with the Association regarding the 

composition of the calendar.  

11.7 The District shall attempt to implement the provisions of this Article including 

Section 3, without the use of formal monitoring activities. 

11.8 It is understood by the parties that individual teacher service to the District is 

his/her primary professional obligation. 

11.9 During the term of the Agreement, and pursuant to the provisions of SB 1193 and 

the additional state funding related thereto, and the funding provisions of SB 825, 

the District will offer two (2) days per year of staff development buy-back days 

for all unit members. Attendance at said days shall be voluntary and  
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compensation for a full day of attendance shall be at an individual’s per diem pay 

rate; there shall be no prorating of compensation for attending only part of a day’s 

staff development activity. The staff development days contemplated herein shall 

be in addition to the regular work year of 185 days. 

 

Article 12 

TRANSFER AND VACANCIES 

12.1 A transfer refers to any action by the Superintendent or Board, which results in 

the movement of a bargaining unit member from one school site to another. 

12.1.1 A transfer may be teacher-initiated (“voluntary”) or administration-

initiated (“involuntary”). 

12.2 Voluntary Transfers - A member may request a voluntary transfer to take effect at 

the beginning of the next school year. In either event, the request shall be made on 

a “Request for Transfer” form and sent to the on-site Administrator. 

12.2.1 Where a request is made for a transfer, such request shall be submitted 

no later than April 1 of the school year preceding the desired date. 

12.2.2 The filing of a request for a transfer is without prejudice to the member 

and shall not jeopardize the present assignment. A request for transfer 

may be withdrawn by the employee in writing at any time prior to 

official notification of transfer approval. 

12.2.3 Transfer requests from existing personnel who meet the qualifications 

for the position sought shall be given consideration before applicants 

from outside the District are considered. 
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12.2.4 When two or more qualified unit members submit a request for transfer 

to the same position, the Superintendent, or his/her designated 

representative, must include among those referred for consideration by 

the appropriate on-site Administrator, the applicant with the greatest 

seniority. 

12.3 Involuntary Transfers - Involuntary transfers shall be based on the legitimate 

educational-related needs of the District or the evaluated performance of the unit 

member. Members to be involuntarily transferred will be given as much advance 

notice as administratively feasible. 

12.3.1 An involuntary transfer shall not result in the loss of compensation, 

seniority or any fringe benefit to a member. 

12.3.1.1 Effective July 1, 2007, unless otherwise compensated, a 

teacher who is involuntarily transferred to another classroom at 

his/her school site shall receive one (1) day of compensatory 

time off. A teacher who is involuntarily transferred to another 

District facility shall receive two (2) days of compensatory 

time off.  

12.3.2 Determination of the person(s) to be involuntarily transferred shall be 

determined by the Superintendent after giving consideration to the 

following: 

12.3.2.1 Credential limitations and training and experience 

qualifications. 

12.3.2.2 Program needs and qualifications, which are desirable for 

the optimum operation of the District. 

12.3.2.3 The length (seniority) and quality of employee service in 

the District. 

12.3.2.4 The preferences of the unit member(s). 

12.3.2.5 The preferences of the site Administrator(s) involved. 
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12.4 General Provision - a vacancy is any job opening within the District directly or 

indirectly created by a termination, resignation, retirement, or staff addition. 

12.4.1 Notices of vacancies - Notices of newly created classification vacancies 

shall normally be posted for at least five (5) days at each school site on 

the employee bulletin boards. Such notices shall be properly posted after 

the Board determines that a vacancy exists and shall include the title of 

the vacant position, the location, grade-level or subject-matter 

assignment, credential requirement and other desired qualifications. 

Copies of all notices of vacancies shall be mailed to the Association at 

the same time as they are posted. In the case of openings occurring 

during summer recess only, postings will be available through an online 

job-posting site. All District employees will be notified of such 

vacancies through e-mail. 

12.4.2 Upon written request, an employee who is not granted a voluntary 

transfer request, or who is transferred involuntarily, shall be provided 

with an explanation of the Superintendent’s final decision related 

thereto. 

Article 13 

EVALUATION PROCEDURES 

13.1 The following procedures for evaluation of employees who are members of the 

bargaining unit shall be considered as general goals for each school year and the 

suggested time lines shall be implemented for full-year assignments, with time 

lines for assignments of lesser duration being prorated accordingly: 

13.1.1 By the 4th Friday after the start of an employee’s service with students. 

13.1.1.1 Orientation materials related to evaluation procedures will 

be provided to all employees. 
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13.1.2 By the 6th Friday after the start of an employee’s service with students: 

13.1.2.1 Consistent with the current certificated evaluation system, 

employees shall submit to their evaluator objectives along 

with measurement activities related thereto, to be 

considered in the annual evaluation. The evaluator and the 

evaluatee shall conference and discuss these matters. 

13.1.3 By the 8th Friday after the start of an employee’s service with students:   

13.1.3.1 The evaluator and the evaluatee shall attempt to reach 

mutual agreement on the evaluatee’s proposed objectives 

and measurement activities related thereto, including the 

use of a fellow staff member in an attempt to resolve any 

impediments to mutual agreement. Whether mutual 

agreement is reached or not, the evaluator shall, by the 

eleventh Friday after the start of an employee’s service 

with students, determine and shall transmit to the employee 

a complete listing of approved objectives, and 

measurement activities related thereto, that have been 

submitted by the employee and which shall form a partial 

basis of the annual evaluation that the evaluator will 

prepare for the employee. The objectives-related 

measurement activities referred to herein shall be within 

the scope of the employee job description prescribed by the 

District. Either the evaluator or the evaluatee may request a 

conference to discuss these matters. 

13.1.4 By the middle of the length of an assignment: 

13.1.4.1 Within five (5) school days after request, the evaluator 

shall be provided with a written progress report from the 

employee containing an itemized analysis of the progress 

being made toward achievement of the objectives  
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prescribed in Section 13.1.3.1, above, including an analysis 

of mitigating circumstances which may have developed 

since the initial proposal on objectives and measurements 

was submitted earlier in the year. 

13.1.5 By midpoint of the second half of an assignment:  

13.1.5.1 The evaluator shall conduct such classroom observations, 

and gather such data on employee performance as the 

evaluator believes to be related to: 

13.1.5.1.1 The actual objectives and measurement activities 

described in Section 13.1.3.1 above. 

13.1.5.1.2 Other student achievement criteria and the job 

description that is established by the District. 

Supplementary classroom observations and data 

gathering shall continue beyond the midpoint of 

the second half of an assignment at the discretion 

of the evaluator.  

13.1.5.2 Within a reasonable time after a request, or upon the 

evaluator’s own motion, an employee shall be provided 

with a written statement regarding instructional 

observations that have been conducted. Such written 

statements shall include activities observed and suggestions 

being made by the observer for possible improvement by 

the employee or commendations regarding employee 

service. 

13.1.5.3 A written report of the achievement of objectives and 

measurement information related thereto shall be submitted 

by the employee to the evaluator by the midpoint of the 

second half of an assignment in which formal evaluation is 

scheduled. 
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13.1.5.4 A final report written by the employee presented at the end 

of the school year shall include the achievement of 

objectives with measurement information related thereto. 

13.1.6 Not later than thirty (30) days before the end of a school term (for an 

assignment of one semester or longer).  

13.1.6.1 The evaluator shall prepare a written District evaluation 

form of employee performance and transmit the evaluation 

to the employee. Permanent employees shall be formally 

evaluated at least once every other year; probationary 

employees shall be formally evaluated at least once each 

year. Said formal evaluation shall not be issued unless the 

evaluator has conducted at least two (2) observations of full 

teaching activities during the evaluation period. The 

employee may submit a written reaction or response to the 

evaluation and any such response to the evaluation shall be 

attached to the evaluation and placed in the employee’s 

permanent personnel file. 

13.1.6.2 By the 2nd Friday of June (for an assignment of one 

semester or longer), an evaluation conference shall be held 

between the evaluator and any employee receiving a 

written evaluation report, as described in Section 13.1.6.1 

above. If there are areas of unsatisfactory performance, 

they are to be told in this final written evaluation report. A 

remediation plan shall be developed with the employee and 

subsequently implemented by the District. 

13.2 An evaluator’s judgments and recommendations contained in classroom 

observation reports and annual evaluation appraisals shall not be subject 

to the grievance procedure contained in Article 10 of this Agreement. 
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13.3 Employees shall not be held accountable for any aspect of the 

instructional program over which they do not have authority; or be 

required to participate in the evaluation and/or observation of other 

bargaining unit members. 

13.4 In addition to the above, the following provisions related to unit member 

evaluation shall be followed: 

13.4.1 The Board shall not predicate any adverse action upon a 

unit member’s personal, political and organizational 

activities or preferences, unless such activities and 

preferences affect the teacher’s job performance. 

13.4.2 The District shall maintain a personnel file for all District 

employees including formal evaluations and shall maintain 

employment records of former employees. 

13.4.3 Derogatory material shall not be placed in a member’s 

personnel file until the employee has been first provided 

with a copy of said material and been given an opportunity 

to attach a comment thereto. Derogatory materials, as 

described herein, shall not be placed in a teacher’s 

personnel file unless the source and date of such material is 

clearly shown. 

13.4.4 Access to bargaining unit member personnel files shall be 

limited to the unit member, the member’s express 

representative, the member’s supervisors and the Board of 

Education when meeting in executive session. 

13.4.5 A bargaining unit member may use reasonable release time 

within his/her work day for review of his/her personnel file, 

or for the purposes of attachment of responses to 

derogatory materials. 

 



SBSD Collective Bargaining Agreement   Page 25 of 61 
 

 

13.5 The District and the Association shall form a joint task force of equal membership 

to make sure that the Certificated Professional Development Program (CPDP) 

Evaluation components are properly referenced in Article 13 (Evaluation 

Procedures) of the Agreement and/or identify possible modification to the CPDP. 

 
Article 14 

LEAVES 

14.1 General Provisions 

14.1.1 The unit member exercising a leave of absence shall notify the District 

of their need to be absent from service as soon as known, but in no event 

later than 7:00 A.M. of the day of absence, except in cases of 

emergency, illness/injury. The notification described herein shall also 

include an estimate of the expected duration of the absence. 

14.1.2 Immediately upon return to active service, the unit member shall 

complete the District absence form and submit it to his/her immediate 

supervisor. 

14.1.3 The unit member shall provide, upon District request, additional 

verification of the use of these leave provisions. 

14.1.4 A unit member who has experienced a disability absence requiring 

surgery, hospitalization, or extended medical treatment, shall be required 

to submit, prior to return to active duty, a medical statement indicating 

an ability to return to his/her position classification without restrictions 

or detriment to the unit member’s physical and emotional well-being. 

14.1.5 If less than a full day, a unit member’s leave will be computed in 

increments of one tenth (1/10) of an hour. 
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14.2 Illness and Injury 

14.2.1 For each year of service, every full-time unit member of the Solana 

Beach School District shall be entitled to ten (10) days of absence due to 

personal illness or injury with full pay. Permitted days of absence are 

exclusive of all days the unit member is not required to render service to 

the District. If a unit member does not take the full amount of leave 

allowed in any school year, the amount not taken shall be accumulated 

from year to year. A part-time unit member on a regular basis is entitled 

to a pro-rated amount of sick leave. 

14.2.2 Any unused sick leave credit may be used by the unit member for sick 

leave purposes, without loss of compensation. Upon exhaustion of all 

accumulated sick leave credit, the unit member who continues to be 

absent for purposes of this policy shall receive for up to one hundred 

(100) days, the difference between his/her salary and the salary of a 

substitute or the salary that would have been paid to a substitute if one 

was sought but not secured, or if a substitute was not needed. In order to 

qualify for the differential pay, a unit member shall first use all 

accumulated sick leave credit. However, if a school year terminates 

before the one hundred (100) day period is exhausted, the bargaining 

unit member may take the balance of the 100 days in the subsequent 

school year. Only one increment of differential pay shall be allowed for 

any single illness. 

14.2.3 Upon request, if a unit member is absent due to illness, he/she shall 

furnish a statement signed by a physician verifying his/her illness. 

14.2.4 If the unit member is absent during duty hours in order to visit a 

physician for consultation or treatment because the physician’s schedule 

required this, the absence will be treated as leave of absence for illness 

or injury provided that it is arranged in advance with the unit member’s 

principal or immediate supervisor. Verification by the physician may be 

requested. 
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14.2.5 Annual individual notification of accumulated sick leave shall be sent to 

each unit member as soon as possible, after the beginning of the school 

year, but in no event later than November 1st.  

14.2.6 A unit member who must be absent from duty because of disability as a 

result of pregnancy or convalescence following childbirth is eligible for 

leave which shall be taken from available sick leave. Under no 

circumstances is this leave to be used for purposes of childcare. 

Available sick leave benefits will commence upon certification by a 

physician that the unit member is disabled because of pregnancy or 

convalescence from childbirth. Available sick leave benefits will end 

when the physician certifies that the unit member’s disability no longer 

exists. (See Maternity Leave for other related leave provisions). 

14.3 Personal Necessity 

14.3.1 During any school year an employee may use, at his/her election, not 

more than seven (7) days of accumulated sick leave benefits in case of 

personal necessity, including child adoption leave. 

14.3.2 Personal necessity leave may be used for circumstances that are serious 

in nature, which cannot be expected to be disregarded, which necessitate 

immediate attention and cannot be dealt with during off-duty hours. For 

example, attendance at the wedding or school graduation of immediate 

or extended family member or close personal friend shall be an 

appropriate use of Personal Necessity Leave. 

14.3.3 The employee shall not be required to secure advance permission for 

leave taken for any of the following: 

14.3.3.1 Death or serious illness of a member of his/her immediate 

family. 

14.3.3.2 Accident, involving his/her person or property, or the 

personal property of a member of his/her immediate 

family. 
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14.3.3.3 In cases not covered by Sections 14.3.3.1 and 14.3.3.2, 

above, an employee shall notify the District Office or 

immediate supervisor as soon as possible so that a 

substitute may be hired, if needed. 

14.3.4 Any such leave granted for a death of a member of the immediate family 

would be in addition to normal bereavement leave. 

14.3.5 Except for the cases listed in Section 14.3.3 of this policy, the unit 

member must receive advance permission to have his/her leave charged 

to sick leave by submitting a Request for Leave Form requesting such 

action to the Superintendent through his/her principal or immediate 

supervisor. In the event of a situation where it is not possible to obtain 

advance permission, the unit member may contact his/her immediate 

supervisor and explain his/her absence. Based upon the Request for 

Leave Form the unit member submitted as soon as possible to the 

District office, permission may or may not be approved for charging the 

leave to sick leave. 

14.3.6 Personal Necessity leave shall not be available for discretionary 

absences such as social events, occupational investigation, family 

convenience, personal preference or work stoppage.  

14.3.7 The unit member must provide proof of the personal necessity by 

explaining the facts that would justify a finding of necessity. This could 

be done in the letter requesting advance permission or in a separate 

letter. Not withstanding the other provisions of this subsection, an 

employee may use two (2) of the seven (7) days of annual personal 

necessity leave without stating the specific reasons for said two (2) days. 

14.3.8 The determination, by the Superintendent or designee, of whether it is a 

personal necessity shall be based on the criteria of Section 14.3.2 

(above), except that the reasons given in Section 14.3.3 (above) already 

have been established as personal necessity. 
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14.4 Bereavement Leave 

14.4.1 Every unit member shall be entitled to a leave of absence on account of 

the death of any member of his/her immediate family. 

14.4.2 No deduction shall be made from the salary of such unit member nor 

shall such leave be deducted from leave granted by other sections of this 

Agreement. 

14.4.3 Three (3) days shall be granted for immediate family. An additional two 

(2) days shall be granted for out-of-state travel. An additional two (2) 

days shall be granted if death is to a member of the immediate 

household. Total bereavement leave shall not exceed five (5) days. 

14.5 Industrial Accident and Illness Leave 

14.5.1 A bargaining unit member, upon the first day of service, shall be entitled 

to an industrial accident or industrial illness leave of absence, not to 

exceed sixty (60) working days in any one fiscal year for the same 

accident. 

14.5.2 An industrial accident or illness leave shall commence on the first day of 

absence and shall be reduced by one (1) work day for each day of 

authorized absence. When such leave overlaps into the next fiscal year, 

the unit member shall be entitled to only the amount of unused leave due 

for the same continuing illness or injury. 

14.5.3 A unit member absent from duties as a result of an industrial accident or 

illness shall be paid such portion of the salary due him/her for any month 

in which the absence occurs as when added to his/her temporary 

disability indemnity will result in a payment to him/her of not more than 

his/her full salary. During any paid leave of absence, the unit member 

shall endorse to the District the temporary disability indemnity checks 

received on account of his/her industrial accident or illness. The District, 

in turn, shall issue the unit member appropriate salary warrants for 

payment of the member’s salary and shall deduct normal retirement and 

other authorized contributions. 
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14.5.4 Upon termination of the industrial accident or illness leave, a unit 

member shall be entitled to the sick leave benefits provided and for the 

purpose of this section his/her absence shall be deemed to have 

commenced on the date of termination of the industrial accident leave 

(provided that an employee who continues to receive temporary 

disability indemnity will not receive payment of more than his/her full 

salary). 

14.5.5 A unit member receiving the benefits of such leave shall, during periods 

of injury or illness, remain within the State of California unless 

otherwise authorized by the Governing Board. 

14.5.6 Allowable industrial accident and illness leave shall not be accumulated 

from year to year. 

14.5.7 When a dispute arises regarding an industrial accident or illness, no 

leave shall be granted until a determination has been made regarding the 

case by the State Compensation Office or the Appeals Board. While this 

dispute is pending, sick leave benefits as prescribed in this Agreement 

shall be provided by the School District. The benefits provided in this 

leave are in addition to sick leave benefits. Accordingly, the Board shall 

not deduct accumulated sick leave from the sick leave allotment of a unit 

member who is absent as the result of an industrial accident or illness. 

An employee shall be permitted to return to service after an industrial 

accident or illness only upon the presentation of a release from the 

authorized Worker’s Compensation physician certifying the employee’s 

ability to return to his/her position classification without restrictions or 

detriment to the employee’s physical and emotional well-being. 

14.6 In-Service Leave 

14.6.1 A unit member may, with the recommendation of his/her principal, be 

granted one (1) day of paid leave each school year for the purpose of 

improving his/her performance. The District may require the unit 

member to participate in such in-service activity. Such leave may be 



SBSD Collective Bargaining Agreement   Page 31 of 61 
 

used to visit classes in other schools or to attend workshops related to 

his/her performance. 

14.7 Jury Leave 

14.7.1 A unit member shall be entitled to as many days of paid leave as are 

necessary for jury duty. Teachers released from jury duty prior to noon 

shall be required to return to the District for the remainder of the 

workday. 

14.7.1.1 Pay for jury duty, excluding mileage allowance, shall be 

reimbursed to the District. 

14.7.1.2 A unit member who voluntarily postpones required jury 

duty to a non-work period shall be paid the daily substitute 

teacher rate for each day of jury duty actually served during 

said non-work period. Evidence of actual jury service 

(rather than telephone availability) shall be submitted to the 

District Assistant Superintendent of Administrative 

Services. 

14.8 Conference Attendance Leave 

14.8.1 The Superintendent, with the approval of the Board, may authorize 

attendance of unit members at selected professional seminars, 

workshops and conferences designed for staff improvement, and the 

Board may authorize expenses so incurred. 

14.8.1.1 Attendance Approval Procedures: 

14.8.1.1.1 All requests by unit members to attend 

conferences at which school or District funds are 

expended, must be approved by the Board of 

Trustees. 

14.8.1.1.2 The individual requesting approval to attend a 

seminar, conference or workshops at school or 

District expense must submit a written request to 

their school principal or immediate supervisor. 
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The principal or immediate supervisor shall 

review the request and, if approved, submit the 

request to the District Office. The request shall be 

submitted in sufficient time to allow presentation 

to the Board for their consideration prior to the 

event. 

14.8.1.2 Conference Within San Diego County:  

14.8.1.2.1 The Superintendent may authorize mileage, meal 

and registration fee claims for faculty attendance 

at conferences within San Diego County. 

14.8.1.3 Conferences Outside San Diego County:  

14.8.1.3.1 Prior written approval of the Superintendent and 

Board of Trustees shall be required for attendance 

and expense reimbursement at conferences that 

are held outside San Diego County. 

14.8.1.4 Guidelines for Transportation and Lodging:  

14.8.1.4.1 The most economical and reasonable mode of 

transportation shall normally be used at all times, 

and expenses should be kept at a minimum. When 

two or more unit members attend the same 

conference, an attempt should be made to 

coordinate and share transportation.  

14.9 Subpoena Leave of Absence 

14.9.1 Subpoena leave shall be provided when a bargaining unit member is 

absent because of mandatory court appearance as a witness, not a 

litigant, in response to a subpoena duly served. A unit member shall 

suffer no monetary loss or gain by reason of this service. 

14.9.2 A copy of the subpoena or a certificate of the clerk of the court and a 

report of fees received, exclusive of mileage, shall be filed with the 

absence report in the District Office. 
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14.10 Job Sharing 

14.10.1 No more than three (3) shared contracts will be allowed per site during 

any school year. It is not recommended that more than one job share be 

approved at a grade level. Site principals shall have the option of 

approving job-share proposals based upon the criteria in 14.10.2 and 

14.10.4 below. Final Approval is at the sole discretion of the 

Superintendent. Job shares of varying percentages (50-50, 40-60, etc) 

may be approved based upon school need and the quality of the 

proposal. Teachers may hold a job-share position for two consecutive 

years. Additional years may be approved by the principal if there is an 

opening.  

14.10.2 Base requirement to apply for a job-share position are: both teachers 

must be in permanent status; at least one of the partners must have 

taught the grade level; at least one of the partners must currently teach at 

the school site. Priority will be given to the job-share teams where both 

teachers are at the same site. Current full-time teachers will be 

considered before those returning from leave. 

14.10.3 Teachers occupying shared jobs shall be required to provide the 

complete range of adjunct duties required of other teachers. 

Responsibilities of a job-share assignment shall be allocated in 

accordance with the job-share proposal approved by the principal. 

Additional duties and responsibilities required of job-share teachers: 

a. Both teachers will attend District-related staff development that 
occurs during a semester when they are rendering service to the 
District. 

b. Both teachers will attend parent-teacher conferences that occur 
during a semester when they are rendering service to the District. 

c. Both teachers will share the responsibilities of attending staff 
meetings, with the teacher in attendance keeping the other teacher 
informed of all school business. 

d. Both teachers will be present for five overlapping instructional days, 
in addition to responsibilities for Back to School Night, conferences, 
etc. 
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e. Teachers in the job share will substitute for each other whenever 

possible. 
f. In the event that one teaching partner cannot complete the school 

year and the job share is terminated because one teacher cannot 
complete said job assignment, the remaining partner will return to a 
full-time position when feasible. 

14.10.4 Criteria used to approved a shared contract: after basic requirements of 

the job sharing are met (see 14.10.2), the principal will consider factors 

including teacher compatibility, past successful team participation, and 

most importantly, the quality of the job-share proposal. 

14.10.5 Teachers sharing a full-time position are entitled to share the full-time 

benefit package on a pro rata basis equal to the percentages of the job 

share. The job sharers must enroll in the District fringe benefits and pay 

their portion of the premiums by completing the appropriate payroll 

deduction forms for premium payment. Notwithstanding the above, one 

member of a job-sharing team may waive rights to his/her share of the 

benefits package so that the other member of the team will receive the 

full 100% package. 

14.10.6 Bargaining unit members requesting permission to enter the job-sharing 

plan shall submit the appropriate application to the Superintendent 

between March 15 and April 1 of the prior year. Said application shall 

include a detailed plan of how the proposed job sharing will function 

and its design to avoid the impairment of educational 

opportunities/experiences for students in the job-shared classes. The 

Superintendent shall make the final decision regarding placement and 

approval of job-sharing contracts. 

14.10.7 The District and the Association agree that the decision to approve  

job-sharing plans shall not be subject to the provisions of Article 10 of 

this Agreement (Grievance Procedure). 
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14.11 Other Leaves 

14.11.1 General Provisions 

Leaves of absence covered under this section shall be subject to the 

following regulations, in addition to those discretionary powers 

delegated to the Board of Trustees under state law: 

14.11.1.1 A bargaining unit member requesting a leave of absence 

provided for in this section shall submit said written 

request, including appropriate documentation, to the 

Superintendent not later than sixty (60) calendar days prior 

to the effective date of the requested leave. 

14.11.1.2 A bargaining unit member intending to return to active 

District service following a leave of absence granted under 

this section shall submit written notification, including any 

appropriate documentation, of said intent to the 

Superintendent not later than ninety (90) calendar days 

prior to the end of the leave if reinstatement is occurring 

during the school year, or by the prior April 1st if 

reinstatement is occurring at the start of a school year. 

14.11.2 Personal Leaves 

A bargaining unit member may request a leave without pay for personal 

reasons. Such leaves may or may not be granted as determined by the 

Board and may be for any length up to one (1) year, also as determined 

by the Board. The beginning dates of such leaves shall normally be 

established to coincide with normal breaks in the school year. The 

normal ending date of such leaves shall coincide with the end of the first 

semester or on June 30th of the school year in which requested. The unit 

member shall notify the District ninety (90) days prior to the ending date 

of the leave of his/her intent to return to service. 

14.11.2.1 When a bargaining unit member is notified of leave 

approval pursuant to Sections 14.11.1 and 14.11.2 above, a 
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copy of said sections of the contract language shall also be 

provided. A member on a leave of absence who does not 

notify the District of his/her intent to return to service by 

ninety (90) days prior to the expiration of the leave may, at 

the District’s discretion, be deemed to have abandoned 

his/her service with the District, or may be placed on 

another mandatory leave. 

14.11.3 Health Leave 

Upon the exhaustion of the sick leave provisions of this Agreement, the 

Board shall grant a unit member, upon request, an unpaid leave for 

health reasons not to exceed the remainder of the school year in which 

the leave is requested, subject to the following condition: 

14.11.3.1 A statement is presented by the unit member’s physician to 

the effect that the unit member is physically or mentally 

unfit for District service. 

14.11.4 Legislative Leave 

A unit member who is elected to the State Legislature shall be entitled to 

an unpaid leave of absence for the length of his/her term or terms in 

office. A unit member on such leave shall be entitled to return to 

employment at the end of the leave. 

14.11.5 Maternity Leave (Non-Disability) 

A unit member who is pregnant may request an unpaid leave of absence 

and shall be granted such leave according to the following conditions: 

14.11.5.1 The beginning date of such leave shall be established to 

coincide with normal breaks in the school year. The ending 

date of such leave shall coincide with the end of the first 

semester or on June 30th of the school year in which 

requested. 
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14.11.5.2 Intent to return - the employee shall notify the District 

thirty (30) days prior to the ending date of the leave of her 

intent to return to service. 

14.11.6 Child-Rearing Leaves 

Upon request, the Board shall provide a unit member who is a natural or 

adopting parent an unpaid leave of absence for the purpose of rearing 

his/her child. The effective date of such child-rearing leave shall be the 

adopting date, or the end of the disability status provided for under 

illness or injury leave. Such leave shall remain in effect at least until the 

end of the semester in which the birth or adoption of the child takes 

place, or the end of the first full semester following the birth or adoption 

date of the child. The adopting parent shall provide the District with as 

much advance notice as possible regarding his/her desire for a Child-

Rearing Leave. A unit member on Child-Rearing Leave shall be entitled 

to all benefits accorded and obligated by all duties imposed under 

Section 14.13 below entitled “Miscellaneous”. 

14.12 Catastrophic Leave 

14.12.1 Catastrophic Leave Bank 

The District shall establish a Catastrophic Leave Bank to which eligible 

employees may donate earned and unused sick and/or vacation leave. 

Employees who wish to donate may do so by completing the 

“Catastrophic Leave Donation Form” and returning it by the posted 

deadline. Donations are confidential, irrevocable, and cannot be 

rescinded for any reason whatsoever. A donation to the Catastrophic 

Leave Bank shall be a general donation and shall not be donated to a 

specific employee or his or her exclusive use. The maximum number of 

hours which may be accumulated in the Catastrophic Leave Bank is 

1,280 hours (160 days). 
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14.12.2 Definition 

“Catastrophic illness or injury” is defined as a life-threatening illness or 

severely incapacitating injury that is expected to incapacitate an 

employee or eligible member of his or her family (spouse, dependent 

child under the age of 18, or dependent full-time students up to the age 

of 25) for an extended period of time, which creates a financial hardship 

for the employee because he or she has exhausted all of his or her sick 

leave and other paid leave. 

14.12.3 Solicitation of Donations 

Contribution to the Catastrophic Leave Bank shall be solicited during 

the month of November each school year if there are fewer than 1,280 

hours remaining in the Bank. All donation forms must be received by the 

Payroll Office no later than the last working day in December of each 

school year. In addition, donation may be solicited when needed to 

replenish the Catastrophic Leave Bank. 

14.12.4 Donor Qualification 

An employee must meet all of the following qualifications in order to 

make an irrevocable donation to the Catastrophic Leave Bank. 

14.12.4.1 The employee must be a permanent employee of the 

District; for the purposes of this regulation, “permanent” is 

defined as two or more consecutive years of service in the 

District for classified and management employees, 

achievement of permanent status for certificated 

employees. 

14.12.4.2 The employee must have an accumulated sick leave 

balance of at least thirty (30) days at the conclusion of the 

preceding school year (or thirty (30) partial days pro rated 

according to an employee’s fixed schedule for part-time 

employees). 
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14.12.4.3 Both full- and part-time employees may donate, provided 

they have achieved permanent status as defined in this 

regulation. 

14.12.5 Minimum/Maximum Donation 

14.12.5.1 An eligible classified employee who wishes to make a 

donation must donate a minimum of eight (8) hours or one 

(1) day of sick or vacation and no more than forty (40) 

hours or five (5) days per year. 

14.12.5.2 An eligible certificated or management employee who 

wishes to make a donation must donate a minimum of one 

(1) day of sick or vacation leave and not more than five (5) 

days per year. 

14.12.5.3 All references in this regulation to hours of donations or 

use are based upon full-time employment. Hours of 

donations or use for part-time employees shall be credited 

or used on a pro rata basis. 

14.12.5.4 All donations to the Catastrophic Leave Bank will remain 

confidential. 

14.12.6 Qualification of Recipient 

14.12.6.1 Any permanent (full or part-time) employee suffering from 

a catastrophic illness or injury or whose spouse, dependent 

child under the age of 18, or dependent full-time students 

up to the age of 25 is suffering from a catastrophic illness 

or injury is eligible to apply for Catastrophic Leave. For the 

purposes of this regulation, “permanent” is defined as two 

or more consecutive years of service in the District for 

Classified and management employees and achievement of 

permanent status for certificated. 
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14.12.6.2 The employee must have exhausted all of his or her 

accrued paid leave credits, including all full days and 

partial days of sick leave, vacation, and other forms of paid 

leave.  

14.12.6.3 The employee must use all paid leave credits that he or she 

continues to accrue on a monthly basis before receiving 

catastrophic leave hours that have been donated to the 

Catastrophic Leave Bank. 

14.12.6.4 The maximum number of days to be used by an employee 

for a single catastrophic illness or injury shall not exceed 

80 days. 

14.12.6.5 The maximum number of days to be used by an employee 

for any number of granted cases of Catastrophic Leave in a 

single fiscal year (July 1 – June 30) shall not exceed 80 

days. 

14.12.6.6 Any employee requesting Catastrophic Leave must provide 

the District with written verification of the catastrophic 

illness or injury. Such verification must be prepared in 

writing by a licensed physician of the State of California. 

The District may require the incapacitated employee or 

eligible family member to undergo an examination by a 

physician selected by the District, at the District’s expense, 

to verify the injury or illness, the degree of disability, and 

the anticipated length of disability. 

14.12.6.7 Group health plan coverage and premium payments shall 

be maintained for eligible employees while such an 

employee is on Catastrophic Leave. 

14.12.6.8 An employee is not eligible for District Disability benefits 

until the granted Catastrophic Leave is exhausted. 
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14.12.7 Procedure for Approval of Catastrophic Leave 

14.12.7.1 All requests for Catastrophic Leave shall be presented in 

writing to the District’s Personnel Office which shall then 

forward the request to the Governing Committee. All 

requests will remain confidential. The District shall provide 

all employees with a copy of this provision. It is the 

employee’s responsibility to satisfy all conditions of 

eligibility. 

14.12.7.2 An employee’s requests for Catastrophic Leave shall be 

reviewed and approved or disapproved by the Catastrophic 

Leave Governing Committee which shall be composed of 

five members:  a member of the Board of Education, the 

Superintendent, an administrator, a certificated employee, 

and a classified employee. The Committee will be chaired 

by the Assistant Superintendent of Administrative Services 

who shall serve as a non-voting member. 

14.12.7.3 Governing Committee decisions will be made by 

consensus, when possible. When a consensus cannot be 

reached, governing decisions will be made on the basis of a 

majority vote; four votes will constitute a majority. 

14.12.7.4 The governing Committee’s decision to deny an 

employee’s request for Catastrophic Leave is final and not 

subject to the grievance procedure. 

14.12.7.5 The Solana Beach School District shall be held harmless 

from any and all claims, attorney’s fees, judgments, costs, 

or settlements arising from the administration of this 

section. 
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14.13 Miscellaneous 

14.13.1 A unit member on a paid or unpaid leave of absence shall be entitled to 

return to a certificated position with the District. 

14.13.2 A unit member on paid leave shall receive credit for annual salary 

increments provided during his/her leave. 

14.13.3 A benefited unit member on paid leave shall receive during his/her leave 

all other unit member fringe benefits, to the extent not expressly 

prohibited by law. 

14.13.4 A unit member on unpaid leave shall have the opportunity to pay 

voluntary fringe benefit premiums, and continue all benefits at his/her 

expense. 

Article 15 

EFFECTS OF LAYOFF 

15.1 In addition to the provisions of the current collective bargaining Agreement, the 

District and the Association, through their authorized representatives, have agreed 

to these provisions relating to the rights of certificated employees’ who are 

subject to layoff on or after July 1, 1996. The provisions of this Article are 

applicable only to certificated employees who receive official notice of 

termination of services, in accordance with the provisions of Education Code 

Section 44955(c). This Article shall not be applicable to those temporary 

certificated employees who receive notice of non-reemployment for reasons other 

than those based upon proceedings commenced under the provisions of Education 

Code Section 44955 and related Education Code Sections pertaining to the layoff 

of certificated employees. 

 



SBSD Collective Bargaining Agreement   Page 43 of 61 
 

 

15.1.1 Certificated employees subject to layoff shall be granted those rights 

which are specified in Education Code Sections 44956  (permanent 

employees) and 44957 (probationary employees). 

15.1.2 Certificated employees subject to layoff who possess the same seniority 

date shall be placed in rank order by a lottery procedure jointly 

developed by the District and the Association. 

15.1.3 In addition to other forms of financial assistance provided under this 

Side Letter of Agreement, certificated employees subject to layoff shall 

be entitled to so-called “COBRA” benefits related to ongoing 

participation in the District’s health insurance program.  

15.1.4 Certificated employees subject to layoff shall be entitled, upon written 

request, to continued participation in the District’s health insurance plan 

for an additional three month period beyond current contractual 

provisions, thereby ending said coverage on December 31 of the year in 

which the layoff  notice is received. 

15.1.5 Notwithstanding any other provision of the collective bargaining 

Agreement between the parties, an employee who receives a layoff 

notice, as contemplated herein, may use up to three (3) days of annual, 

but unused, personal necessity leave for absences necessitated by job 

interviews with other prospective employers. The normal District 

procedures for use of personal necessity leave shall be used in said 

instances. 

15.1.6 In consideration of an employee opting for the provisions of sections 

above, he/she shall agree not to invoke the hearing provisions of 

Education Code Section 44949. 

 

This article represents the full, final, and complete agreement between the parties 

regarding the rights of certificated employees subject to layoff. 
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Article 16 

SAFETY CONDITIONS OF EMPLOYMENT 

16.1 Teachers shall not be required to work under unsafe conditions or to perform 

tasks which endanger their health, safety or well-being. 

16.2 The District shall comply with the mandatory provisions of the California 

Occupational Safety and Health Act. 

16.3 A teacher shall notify the District of any unsafe or hazardous condition at his/her 

work station as soon as known. 

16.4 Specialized Health Care Procedures 

The District and the Association shall form a committee of teachers, nurse(s) and 

administrators to identify the types of specialized student health care that is 

expected of teachers and to arrange for appropriate staff training related thereto at 

no cost to unit members. 

Article 17 

CLASS SIZE 

17.1 The Board shall insure that class sizes shall not exceed the prescribed State 

maximums. 

17.2 If a District class exceeds the prescribed State maximum for a period of thirty (30) 

consecutive days, the District shall implement one of the following options: 

17.2.1 Re-assignment or re-scheduling students. 

17.2.2 Hiring additional teachers. 
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Article 18 

FRINGE BENEFITS 

18.1 Premium Year 2011: During Premium Year 2011, the District shall suspend 

enforcement of the current cap applicable to the District’s contribution to unit 

members’ health and welfare benefits (as shown in Article 18.3).  For Premium 

Year 2011 the District’s annual contribution towards all premiums for health and 

welfare benefits (excluding vision, dental, disability income protection, and life) 

shall be limited to an amount equal to the premium cost for the VEBA 

Performance HMO Plan for all networks, based on the Package A option (see 

Appendix D).  

18.1.1  In Premium Year 2011, bargaining unit members may select the Kaiser 

Permanente 0/5 Plan at no premium cost to the bargaining unit member. 

18.1.2 In Premium Year 2011, bargaining unit members selecting the VEBA 

PPO Plan shall pay the difference in premium cost between the Network 

3 of the Performance HMO Plan (see Appendix D) and the 

corresponding premium in the PPO Plan.  

18.2 Premium Year 2012: During Premium Year 2012, the District shall suspend 

enforcement of the current cap applicable to the District’s contribution to unit 

members’ health and welfare benefits (as shown in Article 18.3). For Premium 

Year 2012 the District’s annual contribution towards all premiums for health and 

welfare benefits (excluding vision, dental, disability income protection, and life) 

shall be limited to an amount equal to the premium cost for the VEBA 

Performance HMO Plan for Network 1 only, based on the package A option or 

equivalent (see Appendix D). If premium costs for any network selected by the 

bargaining unit member exceed this amount, then the full amount of excess cost 

shall be the responsibility of the bargaining unit member. For example, if the 
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premium cost for Network 1, Package A, employee only coverage, in Premium 

Year 2012 is $578.12 tenthly, and the bargaining unit member selects Network 3 

($686.03) tenthly then the bargaining unit member’s tenthly contribution shall be 

the full $107.91 difference between Network 1 and Network 3. Said contribution 

to premium cost will be made through pre-tax payroll deduction.  

18.2.1  In Premium Year 2012, bargaining unit members may select the Kaiser 

Permanente 0/5 Plan at no premium cost to the bargaining unit member. 

18.2.2 In Premium Year 2012, bargaining unit members selecting the VEBA 

PPO Plan shall pay the difference in premium cost between Network 1 

of the Performance HMO Plan (see Appendix D) and the corresponding 

premium in the PPO Plan. 

18.3 Benefits Cap: Effective January 1, 2009, regardless of the plan selected, the 

District shall make the following annual contributions paid on a tenthly basis 

toward the payment of eligible unit members’ health and welfare benefit 

premiums (excluding vision, dental, disability income protection, and life): 

 a. Employee only ................................................... up to $5,225.99 

b. Employee plus one dependent ......................... up to $10,163.67 

c. Full family........................................................ up to $14,354.45 

If premium costs for any plan selected by the bargaining unit member exceed 

the corresponding amounts listed above, then the full amount of excess cost 

shall be the responsibility of the bargaining unit member. For example if the 

premium amount of the employee only Scripps plan in Premium Year 2009 is 

$1,672.00 more than $5,225.99, then the bargaining unit member’s contribution 

shall be the full $1,672.00 difference. In this event the employee shall authorize 

payroll deductions in the necessary amounts to cover excess cost beyond the 

District’s contribution.  

18.3.2 Subsequent Premium Years: The parties recognize that VEBA and other 

carriers may raise rates effective January 1, 2010, and/or any year 

thereafter. In the event of such an increase for January 1, 2010, or any 



SBSD Collective Bargaining Agreement   Page 47 of 61 
 

subsequent rate increase, the District shall not be required to increase its 

contribution unless so negotiated with the Association. The parties agree 

that failure to agree prior to October 1, 2009, or any October 1 

thereafter, shall require the difference to be deducted from the unit 

member’s salary. 

18.4 A joint employer-employee committee representing all groups of District 

employees shall review current fringe benefit programs being offered by the 

District for possible revision/refinement and cost-savings opportunities. The 

committee shall explore, and may recommend, plan design-changes and cost- 

containment strategies that minimize cost increases for premium years 2009, 2010 

and beyond. 

At any time the parties may meet informally to address committee 

recommendations. Subject to written agreement, the parties may implement 

committee recommendations or other cost-containment strategies to offset 

prospective insurance cost increases that would otherwise be paid for by 

employees. 

18.5 Effective January 1, 2004, the following current miscellaneous insurance plans 

shall be offered per FTE. 

18.5.1 For Premium Year 2011 and 2012, the District shall cover the annual 

premium costs for the following insurance plans: 

a. Family Dental (PMI-Full Family) 

b. Delta Dental Premier (Employee + 1) 

c. Life (Fortes - $100,000) 

18.6 Teachers on Board-approved unpaid leaves of absence may continue to 

participate, at their own expense, in the District’s health and dental insurance 

coverage for the period of said leave. 
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18.7 The Premium Year for bargaining unit members shall be January 1 through 

December 31. If a unit member works the entire school year and terminates 

employment between the end of one school year and the beginning of the next 

school year, he/she shall be entitled to continued fringe benefit coverage by the 

District until September 30 following termination from active District service. 

18.7.1 Fringe benefit coverage shall begin on the first of the month following 

the start of District service for: a unit member initially hired after 

October 1; or a unit member returning to active District service after an 

unpaid leave of absence during which he/she was not covered by the 

District fringe benefits. 

18.8 Employees who have attained 55 years of age or older, and who have rendered at 

least fifteen (15) years of service to the District, and who retire under a State 

Teachers Retirement System (STRS) option on or after 9/l/94 shall receive: a 

District contribution of 75% of the employee only medical insurance premium 

provided for in Section 18.2 above. Said contributions shall terminate once the 

employee reaches eligibility for Medicare. 

18.8.1 Retiring employees who qualify under the provisions of this section 

shall receive an additional District contribution of 5% for each year of 

District service in excess of 15 years. 

18.8.2 In addition to the medical insurance benefits described herein, eligible 

retirees shall be provided with the District’s HMO (PMI) dental 

insurance plan. The retiree may elect to receive dental coverage under 

any other District dental plan that is offered to active employees by 

paying the difference in premium costs between the HMO plan and 

optional plan he/she selects. 

18.8.3 The District’s cost of providing retiree health insurance shall not exceed 

the cost of providing health insurance for active members of the 

bargaining unit, prorated on the basis set forth above. As an example, if 
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the District’s cost of providing current unit members’ health insurance is 

$300.70 per month per employee in a given year, the District 

contribution to a retiree who qualified for a 75% contribution would not 

exceed $225.53 per month during said year. 

18.8.4 The District’s contribution, if less than the full cost of all medical, dental 

and other insurance selected by the retiree, shall be contingent upon 

timely receipt of the retiree’s portion of the total contribution. 

18.9 Except for the provisions of Section 14.10.5 above, a part-time unit member 

initially hired by the District for an assignment of at least 50% but less than 80% 

of full-time service, shall receive prorated District fringe benefit contributions in 

the same rate as the part-time assignment bears to full-time service. Part-time unit 

member initially hired by the District for an assignment of 80% or more shall 

receive full benefits. 

18.10 Full-time unit members, or those with 50% or greater job-share contracts, shall be 

granted interdistrict transfers for their dependents, if requested.  

 

 

Article 19 

SALARIES 
19.1 No changes to 2009-10 salary schedule except that step and column advancement 

shall continue for School Year 2010-11 and 2011-12. The schedule for both years 

is attached as Appendix A. 

19.3 The current task force rate shall be $25.50 per hour. 

19.4 Teachers new to the District may be required to render up to five additional days 

of service prior to the start of the school year and shall be compensated for said 

service at the task force rate.   
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19.5 Compensation stipends for unit members shall be paid provided all of the 

following conditions are met: (1) participation in the activities is required and 

directed by the immediate administrator; (2) the activities occur outside of the 

workday/work year; and (3) the time devoted to said activities exceeds the thirty 

(30) hour provision in Section 11.2.1.2. 

19.6 The summer school pay rate shall be $27.50 per hour. The total amount of 

compensation for a summer school assignment shall be based on the required 

days/hours for each program. 

 

Article 20 

BEGINNING TEACHER SUPPORT AND ASSISTANCE 

20.1 Beginning Teacher 

20.1.1 In order to help new bargaining unit members successfully begin their 

careers in the District, all newly hired bargaining unit members with less 

than two (2) full years of fully credentialed teaching experience will be 

required to participate in the BTSA Program. All bargaining unit 

members who possess a preliminary credential, intern credential, 

emergency credential, or other approved California provisional 

credential are required to participate in the BTSA Program. 

20.1.2 Unit members who are BTSA Support Providers shall provide 

approximately the same amount of service beyond the workday/work 

year as the North Coastal BTSA Consortium’s Support Providers, and 

receive the same stipend as said providers. If said service is for less than 

a full school year, the stipend amount shall be prorated accordingly. 

20.1.3 A teacher in his/her first or second year of BTSA shall not be required to 

accept assignments to District-wide committees. 
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Article 21 

SAVINGS PROVISION 

21.1 If any provisions of this Agreement are held to be contrary to law by a court of 

competent jurisdiction, such provisions will not be deemed valid and subsisting 

except to the extent permitted by law, but all other provisions will continue in full 

force and effect. 

Article 22 

CONCERTED ACTIVITIES 

22.1 It is agreed and understood that there will be no strike, work stoppage, slow-down, 

or refusal or failure to fully and faithfully perform job functions and 

responsibilities related to concerted activities, or other interference with the 

operations of the District by the Association, or by any of the Association’s 

officers, agents, or members during the term of this Agreement, including 

compliance with the request of other labor organizations to engage in such activity. 

22.2 The Association recognizes the duty and obligation of its representatives to 

comply with the provisions of this Agreement and to make every effort toward 

inducing all bargaining unit members to do so. In the event of a strike, work 

stoppage, slow-down, or other interference with the operations of the District by 

employees who are represented by it, the Association agrees in good faith to take 

all necessary steps to cause those employees to cease such action. It is agreed and 

understood that the District will not lockout employees during the terms of 

Agreement. 
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22.3 It is understood that in the event this Article is violated by the Association, the 

District shall be entitled to withdraw any rights, privileges or services provided 

for in this Agreement from any employees and/or the Association. 

 
 

Article 23 

SUPPORT OF AGREEMENT 

23.1 The District and the Association agree that it is to their mutual benefit to 

encourage the resolution of differences through the meet and negotiation process. 

Therefore, it is agreed that the District and Association will support this 

Agreement for its term.  

 

 

Article 24 

EFFECT OF AGREEMENT 

24.1 It is understood and agreed that the specific provisions contained in this 

Agreement shall prevail over present and past District practices, procedures and 

regulations, and over State Laws to the extent permitted by State Law. 

 

Article 25 

COMPLETION OF MEET AND NEGOTIATION 

25.1 During the term of this Agreement, except as provided for in section 25.2 below, 

the Association expressly waives and relinquishes the right to meet and negotiate 

and agrees that the District shall not be obligated to meet and negotiate with 

respect to any subject matter whether referred to or covered in this Agreement or 

not, including the effects of layoffs or attrition, if any. 
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25.2 The Agreement shall be closed (no reopener negotiations) during the 2011-2012 

school years, absent mutual written agreement of the parties.  For the 2012-13 

school year, the District and/or the Association may reopen negotiations on 

possible modifications in the salary schedule (Article 19) and Fringe Benefits 

(Article 18). To reopen negotiations for the 2012-13 school year, the requesting 

party shall notify the other party in writing on or before April 1, 2012. 

 

Article 26 

TERM OF AGREEMENT 

26.1 This Agreement shall remain in full force and effect up to and including  

June 30, 2013 and thereafter shall continue in effect unless either party shall 

notify the other in writing no later than April 1, 2013, of its request to modify, 

amend or terminate the Agreement. 
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SIGNATURES 
The signatures that follow indicate that the Board of Trustees and the Association 
have ratified this Agreement.  

 

 

     
              
Board President  Date 

 

     
              
Association President  Date 
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Appendix A 
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Salary Schedule Guidelines 
 

HORIZONTAL MOVEMENT 
 
1. Except with prior District approval, an employee shall be permitted to earn not 

more than six (6) units per school year semester for horizontal salary schedule 
movement. In no event shall an employee be permitted to receive credit for more 
than twelve (12) college units per regular school year. The provisions of this school 
year limitation shall not be interpreted to place an undue hardship on an employee 
due to the requirements of a college/university related to a program of graduate 
studies at that institution. Only successfully completed college units earned in upper 
division or graduate college course work from a college or university accredited by 
the Western Association of Schools and Colleges or Regional affiliate thereof, may 
be used for advancement on the salary schedule. Summer school college credits 
shall be completed prior to the first day of employee service in the regular school 
year. 

 
 The following college units shall be approved and accepted for Horizontal 

Movement: 
 

a. Courses required of professional education program started and completed prior 
to September 1, 1978; 

 
b. Courses directly related to a currently held credential being used to render 

District service; 
 
c. Courses within college major or minor field of study; 
 
d. Courses directly related to a current assignment; 
 
e. Courses related to an advanced degree, directly related to a current assignment, 

or to college major or minor field of study and; 
 

f. Courses taken at the specific and written suggestion of the Superintendent, or 
his/her designee, in order to qualify for a different District assignment. 

 
2. Prior to enrolling in college units referred to in the above criteria, an employee may 

seek clarification from the Superintendent or his/her designee regarding the 
acceptability of such units. An employee may petition the Superintendent or his/her 
designee for horizontal movement credit for college units that are beyond the 
criteria listed above. Normally, said petition shall be submitted in reasonable 
advance of enrollment is such courses. 

 
3. Applications for horizontal movement for the ensuing year shall be in writing on a 

form provided by the District and submitted by May 1st of the current year. 
Employees shall, by October 1, furnish the District with transcript or grade slip 
proof that course work justifying horizontal movement and interim placement was 
successfully completed. Evidence of course completion submitted after October 1st 
will not result in horizontal movement until the following year. 

Appendix B 
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4. To be placed in Column 3, an employee must have completed 12 college units (as 

defined in Appendix B) within the last four (4) years. 
 
5. To be placed in Column 4, an employee must have completed 12 college units (as 

defined in Appendix B) within the last four (4) years; said units may be the same as 
those identified for Column 3 movement, provided this four (4) year recency 
requirement is met. 

 
EXPERIENCE STEPS 
 
1. One (1) year of salary schedule credit, to a maximum of four (4), shall be granted 

for each year of full-time, prior elementary public school teaching experience 
rendered on the basis of a valid regular public-school teaching credential; the 
maximum step placement for a teacher new to the District shall be Step Five (5). To 
receive credit for a year of experience, an employee must be in paid status for 75% 
of the days required service for his/her classification. 

 

1.1 For appropriately certificated Speech Pathologists hired after the end of the 
2005-06 school year, a maximum of ten (10) years of salary schedule credit 
shall be granted for each year of full-time professional experience in a 
public or non-public school or non-public agency setting providing direct 
services to children; the maximum step placement for a Speech Pathologist 
new to the District shall be Step Eleven (11). To receive credit for a year of 
experience, an employee must be in paid status for 75% of the days required 
service for his/her classification. 

 
2. To be eligible for a step increment, a part-time employee must work approximately 

.5 FTE/Year and shall receive a step increment after two (2) consecutive years of 
said part-time employment (that combine to 100% over those two (2) consecutive 
years). 

 
DEFICIT FACTOR 
 
 If, on June 30 of any school year during the term of this Agreement, the District is 

facing a deficit in state funding for that school year, the District shall be entitled to 
reduce that year’s salary schedule increase by the same percentage as the deficit it 
faces in that year’s state income. If said deficit is subsequently and completely 
restored by the State after said June 30, then the District shall increase the prior 
year’s salary schedule, retroactive to July 1 by the same percentage as the reduction 
action it may have taken on June 30. The provisions of this paragraph shall occur 
independently of any salary or fringe benefit negotiations the parties may enter into 
for the 2004-05 school year. For example:  If on June 30, 2004, the District is facing 
a 1% deficit in State funding for the 2003-04 school year, the District shall be 
entitled to reduce the 2003-04 salary schedule increase by 1%. If said deficit is 
subsequently and completely restored by the State after July 1, 2004, then the 
District shall increase the 2003-2004 salary schedule retroactive to July 1, 2003, by 
the same percentage as the reduction action it may have taken on June 30, 2003. 
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Agreement 



SBSD Collective Bargaining Agreement   Page 59 of 61 
 

Side Letter of Agreement 
Solana Beach Teachersʼ Association – CTA/NEA 

and 
Solana Beach School District 

October 1, 2007 
Memorandum of Understanding 

 
 
 

Personal Necessity Leave 
 
Contract language regarding personal necessity leave (Section 14.3) shall 
remain the same.  The District, however, shall direct site administrators 
and clerical staff to administer personal necessity leave as follows: 
 

• Applicants for personal necessity leave shall not have to specify the 
reason unless the administrator requests it. 

 
• Administrator shall request the reason for personal necessity leave if 

he/she has reasonable cause to believe the request does not 
comply with the requirements in Section 14.3 

 
• If asked for the reason, the member may use any available “no tell” 

days as per Section 14.3.7, otherwise the member shall provide the 
reason verbally and/or in writing and/or as set forth in Section 
14.3.7. 

 
This memorandum shall be in effect for the term of the contract. 
 
For the District:     For the Association: 
 
 
             
Signature       Signature  
 
 
 

             
Printed Name      Printed Name 
 
 
 

             
Date       Date  
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Side Letter of Agreement 
Solana Beach Teachersʼ Association – CTA/NEA 

and 
Solana Beach School District 

October 1, 2007 
 
 
 

General Education Teachers, Special Education 
  
For the 2007-2008 and 2008-2009 school years only, general education 

teachers who are directed and required to attend IEP meetings, or other 

meetings related to the identification and/or qualification of students in 

need of Special Education, that exceed the provisions of sections 11.1 and 

11.2.1.2 in the parties' Collective Bargaining Agreement, shall be 

compensated subject to the following:  
 
1. The general education teacher shall maintain a record (Exhibit 1) of 

said excess hours and the principal shall add written verification of said 

record. Said records shall be timely submitted to the site administrator 

and the District Human Resources Office after accumulating 10 hours 

and 20 hours, respectively. This process will allow for tracking and 

District assistance. 
 

2. For every excess hour, the unit member shall be compensated at the 

current hourly District Task Force Rate. 
 

3. Said excess compensation shall be paid annually in the month of June. 

 
 

For the District: 
 

 For the Association: 

 
     Signatures on file in HR Office 

  
  Signatures on file in HR Office 
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